WHY ASSESS CHURCH PLANTERS?

Why Be Assessed? 

Planting a church can be a scary task. It requires gifts, skills and experiences somewhat different from pastoring an established congregation. Both are challenging ministries and obviously not every pastor is called to plant a church. Many who thrive in an established congregation may wither in church planting, and many who enjoy planting a church are frustrated in an established one.  Although self-evaluation is important in understanding one’s call, much can be learned by inviting the objective evaluation of experienced church planters.

The assessment process is a three-four day event in which simulated church planting exercises, small group experiences, personal interviews, teaching modules, evaluation instruments and a final feedback interview are used to help evaluate interested pastors in the specific competencies for church planting. 

Some of these competencies are:

Spiritual Life: Exhibiting an authentic and compelling walk with God; living by grace and practicing love.

Personal Integrity: Living a Christ-centered daily life and being above reproach both privately and publicly.

Call to the Ministry: Sensing an internal and external call to church planting through prayer and counsel.

Family Life: Developing a healthy marriage and family that shares a vision for church planting.

Evangelism: Relating well to unbelievers and leading people to faith in Christ and church membership.

Visionary Leadership: Sharing a compelling ministry vision and leading others to accomplish it by grace.

Gospel-Centered Preaching: Communicating God’s Word accurately, relevantly and in spiritual power.

How Are Candidates Assessed?

Usually 10-15 candidate couples attend, led by a team of 8-12 assessment staff.  Married candidates are not assessed without their spouse attending.  Ministers already called or assigned to a field as church planters are not eligible for assessment since they are already placed.

During the assessment process, candidates enjoy the friendship of fellow candidates and the assessment staff  through meals, worship times, classroom interaction and informal opportunities.  At the conclusion of the three-four days, the candidate receives complete and confidential feedback directing him toward church planting or other ministries.  

The Church Planting Center staff sincerely hopes that the Lord will use the assessment process in a significant way to help church leaders understand the Lord’s direction for their ministries.

How Does An Interested Person Begin The Process?

The candidate, preferably urged by his church session or by his presbytery, requests an application from the Church Planting Center.  A pre-application interview is scheduled with a designated church leader.  

Upon his recommendation, the application packet is sent.  It includes:

· Explanatory letter

· Application form (13 pages)

· Assessment brochure: “What happens in a Church Planter Assessment?”

· Personality Inventory: The 16PF (Personality Factor), a standardized personal and career development inventory tool.

What Happens Next?
The completed application with a $100 non-refundable deposit should be returned to The Church Planting Center no later than eight weeks prior to the dates of the Assessment. The deposit is used to offset the expense of processing the application and is credited toward the registration fee if the applicant attends assessment.  

Reference forms are sent to all persons whose names are provided by the applicant.  Secondary references may also be contacted.  The completed application is valid for two years from the date of receipt by The Center.

A pre-assessment committee carefully reviews the application, the references and the 16PF results.  Upon recommendation of the pre-assessment committee, the director makes the decision whether or not to invite the applicant to the forthcoming assessment.

If the review reveals incompatibility with the church planter profile, the director will communicate with the applicant discussing reasons for this conclusion.  The results of the personality inventory are sent to the applicant for his own reference.  

Upon favorable review, applicants receive an invitation letter from the director giving further details for attendance.  Additional instruments are completed at this time.

Where Do I Start?

To request a pre-assessment interview or to request further information:

Contact: Dr. Dan Thompson

Phone: 321-269-2478

Email: dan1ccc@hotmail.com
Cost vs. Investment

The cost of assessment is relatively small considering the investment individuals, churches and denominations make in starting a new church.  It is a wise investment of God’s resources to help leaders faithfully and carefully discern God’s will for their lives.

The Assessment Center seeks to keep costs at a minimum by limiting them to lodging, food, materials and administrative needs.  We are fully committed to keeping the assessment process “budget friendly”.

Often a candidate’s sending church or denomination will share the responsibility for the assessment costs.  Applicants should contact their respective leadership for possible financial aid or assistance.

Please be assured that each candidate’s assessment information is held in strict confidence and only released with his permission.

For More Information:

Dr. Steven L. Childers, Director

The U.S. Center for Church Planting, Inc.
122 Hamlin Lane 

Altamonte Springs, Florida 32714

Website: churchplantingcenter.com

Email: USCCP@aol.com

What Others Say About

Church Planter Assessment
“Your staff of assessors made what is a tough process more enjoyable by their firm but gentle insights, their wisdom and their example.  It was obvious that they were interested in us as individuals as well as the future of Christ’s Church.”

“The recommendation of the assessment team virtually wrote the job description for my new ministry.  Keep up the good work!”

“While we felt called to continue to plant churches before we came to assessment, I now share a better understanding of my husband’s vision and look forward with great anticipation to the new work God is leading us to start.”

“We have had the opportunity to review a number of church planting candidates who have gone through your assessment.  Three of these men were well known to our committee and the assessment report confirmed our feelings about them.  We want to commend you for a job well done.”

“Our Denomination’s Missions Committee will not even consider a church planter who hasn’t been approved by the Assessment Center.”
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